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Schools of Arts and Communication
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October 9, 2008
On Friday, September 19, 2008, Provost Carol Bresnahan convened the first meeting of the Ad Hoc Committee on the Structure of the Schools of Arts and Communication and Culture and Society.  The charge of this committee is to examine whether the current structures of the Schools of Arts and Communication and Culture and Society serve the students and faculty of TCNJ optimally.  Provost Bresnahan instructed the committee to explore possible structures for these schools by engaging the TCNJ community in conversations centered on the following considerations:

· Whether the separation of the two schools promotes or hinders interdisciplinarity.
· Whether the schools do or will attract more or fewer students and majors.
· Whether students who wish to double major or minor across disciplines are well served by the current model.
Provost Bresnahan asked the committee to keep in mind several possible structures for the two schools.  First, the two schools could remain separate, as at present.  Second, they could combine into a single school.  Third, they could remain separate or combine, but with departments moved.  For example, the Department of Economics could move from the School of Business to a new school, and/or the Psychology Department, currently in the School of Culture and Society, could move to the School of Science.  Provost Bresnahan also directed the committee to consider other options that it might identify during the course of its work, and to delineate the advantages and disadvantages of each possible structure.  In addition, she asked the committee to prepare by October 8, 2008 a document that would serve as the centerpiece for college-wide conversations about structure, and to issue a final report to her by November 10, 2008.

As per Provost Bresnahan’s request, the committee has prepared this Framework for Discussion, whose purpose is to foster deliberations about the pros and cons of various potential structures that it has identified thus far.  The ideas described in this framework are based on input we received from the following people, data, and documents:
· Current and former administrators from Academic Affairs; the Schools of the Arts and Communications, Business, Culture and Society, and Science; and the former School of the Arts and Sciences.
· Student and faculty members who met with members of the committee.
· Students and faculty members who met with Provost Bresnahan to share their views on structure with her.
· Statements from several departments that had recent discussions about structure.
· Student enrollment and faculty assignment data for departments and schools at TCNJ, which were provided by the Center for Institutional Effectiveness.
· Prior institutional reports regarding academic structures, which were written in 2000 when TCNJ underwent a major restructuring process.
After studying and synthesizing the information obtained from these sources, the committee discussed the initial suggested structural changes and compiled lists of rationales, advantages and disadvantages of, and other considerations for, each of the restructurings.   As part of its discussions, the committee also explored other potential restructurings.  These options are presented to the campus community for their consideration and feedback, which the committee will integrate into its final report sent to the Provost on November 10, 2008.
Open Forums and Campus Input

Every member of the TCNJ community is invited to attend a series of conversations regarding the potential structures described in this report.  The first of these discussions will occur in an open forum held before the Faculty Senate in the Science Complex P-101 on Wednesday, October 15, 2008 from 12:00 – 12:40 pm, to be followed by a forum with the Staff Senate from 1:05- 1:20 pm in the Library Auditorium.  Other forums will be announced after they have been scheduled.  Individual departments and schools are encouraged to have their own meetings and to provide their feedback to the committee by November 3 so that their input can be integrated into the final report.  All feedback should be sent to the co-chairs of the committee, Tom Hagedorn, who can be contacted at ext. 3053 or hagedorn@tcnj.edu, and Mark Kiselica, who can be reached at ext. 3462 or kiselica@tcnj.edu.
It should be emphasized that the Provost has instructed the committee to refrain from recommending or ranking particular structures.  Instead, the committee should describe the advantages and disadvantages of each potential structure.  Therefore, feedback from the community is crucial for the completion of thorough sets of pros and cons for each structure option in the committee’s final report to the Provost, who will forward her recommendations to President Gitenstein by November 17, 2008.

Potential Restructurings
Other than the Department of Economics, Finance and International Business, the committee has not discussed breaking up any departments and all potential restructurings and relocations of other departments would entail the relocation of the entire department.  Regarding terminology used in the remainder of this document, we refer to Economics as a department.  The remaining programs of Finance and International Business would remain in the School of Business.  The committee has discussed the following potential restructurings:
1. Relocate the Economics Department from the School of Business to either the School of Culture and Society or a School of Social Science.

2. Move the Psychology Department from the School of Culture and Society to the School of Science.

3. Preserve the current structure of the School of Arts and Communication and School of Culture and Society as separate schools.

4. Merge the School of Arts and Communication and School of Culture and Society into a single school.

5. Split the School of Culture of Society into two schools - a School of Social Science and a School of Humanities.

6. Reorganize the School of Arts and Communication and School of Culture and Society into two new schools.  One school would be a School of Humanities, Arts, Music, and Communication, and the other school would be a School of Social Science.

While the choice among the last four potential restructurings would seem at first to be independent of the decisions regarding the Economics and Psychology Departments, in its discussions, the committee has found the decisions to be connected.  In particular, a decision to relocate the Economics Department and to not relocate the Psychology Department would suggest giving greater consideration to creating a School of Social Science.  Here is our analysis of these potential restructurings.
Analysis of Possible Structural Change Options
Option 1: Relocate the Economics Department from the School of Business to Either the School of Culture and Society or a School of Social Science.
The Economics Department is a strong department that contributes to TCNJ in many important ways.  Its faculty members are productive scholars who serve in many leadership roles in the School of Business.  The faculty of the Economics Department have signed a petition to the committee opposing any relocation outside the School of Business.   However, the committee was also provided with data and other arguments in favor of a relocation.  The following data has been presented to the committee concerning the Economics Department and its majors and minors:

1. There are currently a relatively small number of economics majors in comparison with the number of students in other majors.  There have been 37, 45, and 58 total economics majors (BECA, BECB, and BECQ majors, among all undergraduates) in the 2005-06, 2006-07 and 2007-08 academic years.  In comparison, political science averages 125 students, history 160 students, and philosophy 42 students. As another point of comparison, there were 152, 172 and 262 finance majors for the last three years.
2. Presently, there are relatively few double majors with one major being economics. In the 2006-07, 2007-08, and 2008-09 academic years, there were a total of 5, 10, and 9 such double majors, respectively.  Of these double majors, 5, 9, and 8 majors, respectively, had their other major outside the School of Business.  

3. There are very few non-business students who are minoring in economics.  Currently, of the 27 students minoring in economics, only three students (2 from Culture and Society, 1 from Science) are from schools other than the School of Business.

The opinions presented to the committee and its discussions suggest that that there should be a larger number of economics majors and more interschool double majors and minors than presently exists.  These thoughts are the basis of the first rationale.
Rationale #1:  A relocation of the Economics Department to either the School of Culture and Society or the proposed School of Social Science would significantly increase the number of majors, double majors, and minors from the non-Business majors.   

The committee has also discussed with several constituents the intellectual benefits of a relocation and its effects on faculty and students.   A second rationale emerged from those discussions.

Rationale #2: Economics is a social science. Its methods are similar to the quantitative analytical methods used in other social sciences. Students in economics would benefit intellectually by having a closer association with students in majors such as political science, international studies, history, and psychology, which address core issues relevant to economic theory.

In studying the issues raised by this potential relocation, we find that they fall into five primary categories:  Student Issues, Faculty Issues, Accreditation Issues, School of Business Issues, and Culture and Society Issues.   We list the advantages and disadvantages we have heard for each category.

A. Student Issues:

Advantages:
1. Adding Economics to the School of Culture and Society could promote closer interdisciplinary relations with other social science and humanities disciplines.

2. Placing Economics in the School of Culture and Society could increase the number of students completing dual majors in economics and other disciplines, such as political science and history.

3. At Rutgers University, economics is the top major in the School of the Arts and Sciences.  Perhaps there would be an increase in the number of economics majors at TCNJ if Economics were to be moved to a school emphasizing the liberal arts. However, it should be noted that it is not clear if the high number of economics majors at Rutgers is simply due to the popularity of the major or because low enrollment caps on business majors causes a flow of students to economics in the School of the Arts and Sciences at Rutgers.  [Note: The committee is currently attempting to find similar data for other peer institutions].

4. Situating the Economics Department in a school like Culture and Society might enhance the studies of economics majors who wish to pursue graduate studies in public policy and law school through increased contact with students and professors from the disciplines currently in Culture and Society.

5. Many business organizations prefer recruiting candidates who have a strong liberal arts foundation.  Perhaps placing the Economics department in Culture and Society will enhance the job prospects for employers seeking students with a liberal arts background.

6. The curriculum in the School of Business has little room for flexibility and limits contact between economics majors and other disciplines outside of the School of Business.   Moving Economics out of the School of Business could result in freed-up space in the core curriculum for students majoring in economics, which would allow more economic students to pursue a second major in the disciplines represented in Culture and Society.  

Disadvantages:

1. All students graduating with a degree in economics who do not immediately go on to graduate school obtain jobs in business firms, and many of these jobs are the types of positions held by former students with a degree in finance and management.  Thus, there is concern among some faculty members in the Economics Department that moving from the School of Business would adversely affect the job placement prospects for economics majors.
2. The curriculum in the School of Business has little room for flexibility, thereby limiting contact between School of Business majors and other disciplines.  Would the movement of Economics out of the School of Business further limit such contact?
B. Faculty Issues:

Advantages:

1. Perhaps Economics faculty members with a liberal arts orientation would be better placed in a different school focused on the liberal arts. 

2. Several faculty members in the School of Business but not members of the Economics Department perceive the research interests of the Economics faculty to be centered on the types of topics typically covered in the liberal arts, not business.  These faculty believe movement of Economics to a different school would enhance the focus of the School of Business on business topics, while placing Economics in a school that is more suited to this perceived liberal arts orientation.

Disadvantages:

1. The members of the Economics Department do not wish to be moved out of the School of Business, and they signed a petition in which they expressed their opposition to such a move.

2. The members of the Economics Department have a record of completed research projects and published manuscripts with other members of the School of Business (at least three refereed publications and a presentation in the past four years). Would the movement of the Economics Department to a different school inhibit collaboration between Economics professors and other professors in the School of Business?

3. Several Economics professors publish in business journals that are considered important outlets for faculty in the School of Business.  Thus, they feel the School of Business is a fitting culture for their scholarly interests.

C. Accreditation Issues:

Advantages:  None identified.
Disadvantages:

1. Currently, the Economics Department meets both the Academic Qualification (AQ) and the Academic Qualification/Professional Qualification (AQ/PQ) standards required by the Association to Advance Collegiate Schools of Business (AACSB).  All programs in the School of Business currently meet the AQ standard, while several programs and the school as a whole do not meet the AQ/PQ standard. Moving Economics to a different school would not alter the AQ/PQ ratios for these other programs, but the move would result in a slight reduction in the AQ/PQ ratio for the School of Business.

D. Other School of Business Issues:

Advantages:

1. The relocation might enable the School of Business to make its mission and objectives clearer.   However, the committee has not received any details about what the redefined mission and objectives would be.

2. If Economics were moved to a different school, the School of Business could allocate faculty lines and resources normally assigned to Economics to other programs in the School of Business that are significantly resource constrained and serve a far greater number of students.

3. When located in the School of Business, Economics loses in the competition for majors to programs such as Finance, which are in high demand.  Perhaps Economics will be seen as a more competitive, desirable major if it is housed in a school concentrated on the liberal arts.

Disadvantages:

1. Approximately two-thirds of the 111 institutions accredited by AACSB house their Economics Departments in a school of business.  Moving Economics from the School of Business would be a deviation from this norm.   The committee is currently studying TCNJ's peer institutions to determine how they situate their Departments of Economics.

2. Moving the Economics faculty to another school would reduce the number of full-time faculty members in the School of Business from 36 to 27 members, which would result in a higher student advising load for the remaining 27 members of the School of Business.  The remaining faculty members would also take on a higher level of committee work.  Considering that the School of Business already has a high average class size for it courses, the high workload of School of Business faculty would grow more intense.

3. Would decreasing the number of faculty in the School of Business make the position of dean less desirable to candidates for the position?

4. Moving Economics from the School of Business would result in the loss of two faculty members from the School of Business in the International Business (IB) Program.  Would housing these faculty members in a different school hurt the IB program?

E. School of Culture and Society Issues:

Advantages:

1. A number of faculty from different areas of Culture and Society have spoken of the benefits to faculty and students from stronger ties and interaction with the Economics Department.   To the extent that a relocation increases the opportunities for these interactions, the relocation would be advantageous to many faculty in the School of Culture and Society.
Disadvantages:

1. The relocation would make the School of Culture and Society, the largest school on campus, even larger.  The relocation may increase administrative difficulties in running the School.
Other Considerations:

1. Would a relocation affect the ability of the Economics Department to continue offering both a B.A. and a B.S. degree in economics?   Currently, if a program requires 25% or more of its curriculum for majors to be taken from traditional School of Business courses, then the program would be part of the accreditation by the Association to Advance Collegiate Schools of Business (AACSB).  The B.A. doesn’t meet the 25% standard and would be unaffected by a relocation.    Presently, the B.S. degree is exactly at the 25% standard.  There are two possible solutions for the B.S. degree.  First, if the B.S. degree were to be changed by one course, for example as part of a curriculum revision, then the B.S. degree would not be at the 25% threshold and would be unaffected.  Alternatively, the School of Business could seek an accreditation exemption for the B.S. degree as the program is at the minimum 25% level and the major only has approximately 7 majors per year.   If neither solution worked, then the B.S. degree would be subject to AACSB accreditation review and that would necessitate a close working relationship between the Deans of the School of Business and Culture and Society/Social Sciences on hiring and staffing decisions to ensure that accreditation standards were met.
2. How does the Economics Department fit into the School of Business's mission and current long-term strategic plan?  How would the relocation change this plan?

3. Is the current mission of the Economics Department the right mission for TCNJ's overall mission? Would the overall mission of TCNJ be better served by moving the Economics Department into Culture and Society and reorienting its mission accordingly so as to be less focused on business economics?
4. The adjunct issue: The School of Business is currently relying on too many adjuncts.  Whatever structure is chosen for the school, a critical mass of full-time faculty members must be maintained in order to meet the instructional needs of students and the accreditation standards established by the Association to Advance Collegiate Schools of Business (AACSB).

5. Would the relocation of the Economics Department further isolate the School of Business from the other schools at TCNJ?  There has been a historical isolation.  However, the Interim Dean of the School of Business has informed the committee that the School of Business has changed with a new mission and vision statement.  The national trend in business curriculum is for more interdisciplinary collaborations.  The challenge for the School of Business is the need for more resources from TCNJ to push this initiative, as there are faculty willing to offer them.
Option 2: Move the Psychology Department from the School of Culture and Society to the School of Science.
Rationale:  Psychology, with its emphasis on the science of behavior and cognition, uses the methodology of science, and has many of the same resource needs as the laboratory sciences.   Currently, many of its faculty members have ties with departments in the School of Science.  Having the Psychology Department join the School of Science would better enable the college to support Psychology's research needs and enhance the opportunities for interdisciplinary work with faculty members in the School of Science

Advantages:
1. Faculty in the Psychology Department might receive more research support if they were based in the School of Science as the School of Science may be a better ability to support labs and other research needs.

Disadvantages:

1. Many faculty members of the Psychology Department do clinical work and work more closely with other social scientists than with faculty in the School of Science.

2. The root cause of the desire to move by some faculty may be based on resource considerations and not structural ones.  If the department could receive more research support, the desire to move to a different school may be mitigated.

3. Many of the students who transfer into the Psychology Department and become majors are already coming from the School of Science.  The Psychology Department doesn't want more students with scientific backgrounds because it doesn't have adequate faculty resources to serve these students.  Also, there is a concern about whether non-science students would be as willing to transfer to Psychology if the department were a member of the School of Science.

4. If moved, the Psychology department would be the largest department in the School of Science, as measured by number of majors.  Would the School of Science welcome the Psychology department?  Will the School of Science have adequate resources to support such an increase in students and faculty?

Other Considerations:

1. Currently, Psychology is a very strong department with a clear identity.  The desire to move is not rooted in a need to change or refocus the department, but largely in a concern for adequate resources for faculty scholarship.

2. Many of the recently hired faculty have benefitted from start up funding from Academic Affairs and the Dean of Culture and Society to facilitate the establishment of their research programs.  As these funds are depleted and the college and department continues to hire teacher/scholars with active research programs, the funds needed to support the research needs of the Psychology faculty will continue to increase.  There is a responsibility to find a sustainable source for research funds.
3. At some schools, the Psychology department might be split between two schools.  Part would be in the School of Science and the other part would remain in the School of Culture and Society.  There did not seem to be any interest in pursuing this option here at TCNJ.

Option 3: Preserve the Current Structure of the School of the Arts and Communication and the School of Culture and Society As Separate Schools.
Rationale: The faculty in the Schools of the Arts and Communication and Culture and Society have undergone extensive work to create their own identities after completing two periods of structural change.  The first change occurred during the period of campus-wide restructuring in 2000 when the School of the Arts and Sciences was divided into three separate schools: Arts, Media and Music; Culture and Society; and Science.  Subsequently, the Department of Communication Studies moved from Culture and Society to the School of the Arts and Communication.  Since 2000, the faculty in Culture and Society have created a number of interdisciplinary programs and scholarly centers that address the needs of many students seeking specialized studies in programs the previously did not exist on the campus.  Culture and Society faculty have also established a new identity for themselves in a unit that is unique among institutions of higher education.  Similarly, after experiencing a period of difficult transition, the faculty in the newly formed School of the Arts and Communication have developed a common set of values and interests that help them to gel as an academic unit within a small school that is highly focused on the needs of students of the arts, music and communications.

Advantages:

1. Keeping the two schools in their present form will allow the faculty to continue and enhance the identities, missions, and interdisciplinary work of each school.

2. Many faculty prefer the greater access to, and attention from, the dean that is possible in a smaller school, and they dislike the various levels of administration that are required in much larger schools.

3. Faculty and students in creative and performing disciplines, such as the fine arts and music, feel a kinship and have common needs that can be better understood in a small school focused largely on their disciplines.

4. The vast majority of academic units pertaining to the fine arts whose deans are members of the International Council of Fine Arts Deans are situated in their own schools of art, rather than being crowded into much larger schools consisting of a wide variety of disciplines.  Academic units that are members of the National Association of Schools of Music also tend to be placed in their own, separate units.

5. It is believed that a separate school for the arts, music and communications will enhance the recruitment of highly qualified students who intend to major in these disciplines.

6. Managing the various performance venues at TCNJ (e.g., Kendall Hall, the Music Performance Center, the Art Gallery) is a large job that requires the attention of a Dean of the Arts.

7. Some deans find it easier to manage smaller schools than larger ones.

8. Most of the faculty in the School of the Arts and Communication are opposed to making another structural change after they worked so hard to merge the School of Art, Media and Music with Communication Studies.
Disadvantages:

1. Some members in the Arts whose scholarship entails the study of history or social issues might feel more at home in a school housing the social sciences.

2. The integration of the Art, Communication Studies, IMM, Music, and Theatre and Drama Programs into Culture and Society might promote new synergistic forms of collaboration.

3. Many faculty in the current School of Culture and Society are unhappy with the current name of the school, and would prefer it be changed, for instance, to the School of Humanities and Social Sciences.

Option 4: Merge the Schools of the Arts and Communication and Culture and Society into a Single School.
Rationale:   A single school might encourage further synergies for interdisciplinary collaboration between members of the current School of Arts and Communication, and the School of Culture and Society.   
Advantages:

1. Amalgamating these two schools would enable the college of save money on administration and reallocate the savings to services that more directly impact the faculty and students. Reducing administrative costs is likely to be an important consideration in difficult financial times such as those we are presently in.

2. A larger school with a single dean and multiple associate deans might increase the opportunities for faculty members to serve as associate deans and participate at a higher administrative level.

3. A larger school with a single dean might increase the caliber of candidates in the dean's search.

Disadvantages:  

1. Culture and Society is already the largest school by a significant amount.  The merged school would be even more disproportionate in size to the other schools.

2. A larger school requires effective administration to ensure the views and needs of all departments are heard.   There is a greater chance for a department or program to be overlooked.

3. The two schools have begun to create individual identities.  In particular, the School of Arts and Communication is only in its second year in its current structure.   The present structure appears to be working for the school, and the majority of the faculty from the school have asked for the school to be kept in its current form.  

4. There appears to be no proponents for this option on campus.   Without a vision for the advantages of an even larger school, it is difficult to see such a merger being successful.

5. The Admissions Department recommends that the current structure of Culture and Society and Arts and Communication best serves the recruitment of students.

6. Representation by a dean is needed to ensure proper resource support.  A single dean advocating on behalf of a large school may not be as effective as the current structure.

7. It might be difficult to find a dean who can effectively evaluate, mentor and advocate for faculty and students in the range of disciplines that would be represented in such a school.

8. Can a dean from a large school understand the unique needs and perspectives of faculty and students in the Art and Music Departments?
Option 5: Split the School of Culture and Society into Two Schools – the School of Social Science and the School of the Humanities.

The School of Social Science would include the Departments of Criminology, History, International Studies, Political Science, Psychology and Sociology.  The School of the Humanities would consist of African American Studies, Classical Studies, English, Modern Languages, Philosophy and Religion, and Women’s and Gender Studies.

Rationale: The School of Culture and Society is now the largest school as measured by numbers of faculty (both full time, part-time and adjunct. Splitting it would create two schools of roughly equal size, each of which would be more comparable in size to the other existing schools at TCNJ. It would create a stronger identity among the social science disciplines whose empirical methodologies are different from those commonly employed in the humanities. It would also recognize the commonalities among humanistic and cultural disciplines in terms of their focus on values and norms. Under this conception, each of the two new schools would have an advocate at the dean's level to argue for that group of departments.  Having two deans is preferable to the current model in which a single Dean of the School of Culture and Society represents a much larger group of faculty and students at the same table with other deans representing much smaller numbers of faculty and students.

Advantages:

1. Would create schools of a size comparable to other existing schools.
2. Could augment the identities of the social sciences as distinct from the humanities.

3. Would provide for better representation at the dean's level.

4. Would be easier for deans to administer and lead schools with fewer departments and a more cohesive identity.

Disadvantages:

1. Some departments do not neatly fit into the humanities or social sciences. For example, the principle theories and research methods in African American Studies draw heavily from philosophy, history, sociology, literature, anthropology and art. Faculty in the department come from both humanities and social science disciplines.

2. Would require hiring an additional dean.  Such a hire may shift financial resources from supporting faculty to supporting an administrative position.

Other Considerations:

1. One could maintain one large school and one overall dean, but subdivide it into two smaller units (Humanities & Social Sciences), each with a respective director or associate dean.  

2. The college should think creatively about creating administrative structures that do not require devoting additional resources to administrative positions.
Option 6:  Reorganize the School of Arts and Communication and School of Culture and Society into a School of Humanities, Arts, Music, and Communication and a School of Social Science.

The committee has only recently considered this last option and has not made any specific recommendations as to the composition of the two schools.   There are many departments and programs for which there is not a clear choice (e.g., History, Women's and Gender Studies).   At this time, the committee is primarily looking for feedback from the community regarding this option.  

Rationale: For the rationale behind the creation of a School of Social Science, see the rationale detailed in Option 5.  The rationale for the creation of a School of Humanities, Arts, Music, and Communication would enable increased interaction for faculty members in the School of Arts and Communication and in Culture and Society whose interests and activities overlap. 

Advantages:

1. Would create two relatively equal sized schools (in terms of student majors) and maintain the current number of schools and deans. 

2. Placement of Art in a School of the Arts and Humanities might facilitate interdisciplinary work with other humanists and enhance the recruitment of students into Art History.  Similarly, programs such as Classical Studies may benefit from closer ties to the Art Department.
3. Art historians use methods of research (e.g., the review of historical documents) and resources (e.g., libraries) that are also used with faculty in the humanities.

4. Best advantages would be gained if all of the School of the Arts and Communication departments/programs were to move together to a School of the Arts and Humanities. The arts would thus best be able to maintain their identity while enjoying the intellectual and human resources of a larger context.

Disadvantages:

1. With respect to the effects on the departments in the School of Arts and Communication in being in a much larger school, see the Disadvantages section for Option 4 above.
Other Considerations:

The following questions must be also be considered:

1. Would the transfer of the Art Department to a School of the Arts and Humanities require the movement of History to the same school?  If so, what would that do the size and chemistry of a School of Social Science?

2. What would the placement of the Art Department in a School of the Arts and Humanities mean for the Departments of Music and Communication Studies and the IMM Program?  Would these later units be housed in their own school?  Or would they, too, be moved to a School of the Arts and Humanities?

3. Would the departments from the School of Arts and Communication still be able to increase and maintain the identity and visibility that they have just begun to enjoy?
Respectfully Submitted by the Members of the Ad Hoc Committee on the Structure of the Schools of Arts and Communication and Culture and Society

Tom Hagedorn, Mathematics and Statistics, Co-Chair
Mark Kiselica, Counselor Education, Co-Chair
Ellen Friedman, English/Women’s and Gender Studies
Suzanne Hickman, Music
Jean Kirnan, Psychology
Christine Leichliter, Assistant Dean of Arts and Communication, and Institutional Research
     Assessment Fellow
Elizabeth Mackie, Art
Kim Pearson, English/Journalism/Interactive Multimedia Program
Susan Ryan, Communication Studies
Steven Schreiner, Dean of the School of Engineering (non-voting member)
Brian Skwarek, Student Representative
Don Vandergrift, Economics
Mort Winston, Philosophy & Religion
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